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Penny, our school secretary, is
always on hand to answer your
guestions. She can arrange for
you to speak to any of our staff or
Senior Leadership Team. You
can also contact her about
purchasing uniform




Dear Parents,

Welcome to St John’s School. We are a caring, friendly and ambitious 11-18
comprehensive school serving the military communities of the Western Sovereign
Base Area.

Whether a student is with us for all their secondary education or a shorter period
we will work enterprisingly to develop them personally, socially and academically.
We have outstanding resources for our young people:-

Well qualified, UK trained specialist staff.

Advantageous pupil:teacher ratios.

Attractive, well appointed buildings.

Excellent teaching and learning resources, including enviable ICT facilities

and support.

Wide ranging, quality curricular and extra curricular range of provision.

Key to our students’ success is a positive and productive relationship between
home and school. Together we can make an immense difference to our
children's’ futures. If you need to talk to us we can encourage you to do this
sooner rather than later. We have well developed pastoral/support systems
ensuring whatever the situation or eventuality we can respond quickly.

| look forward to meeting you in the future and if | or any of the staff can help
please phone on (00-357-2596) 3888.

Yours sincerely,

Martin Ainsworth MA
Head teacher




St John’s School serves Forces personnel
and the local community in a unique

setting overlooking the Mediterranean Sea
and overlooked by the Troodos Mountains.

At Key Stage 3, standards in core subjects
are well above average compared to other
schools nationally.

At Key Stage 4, overall, GCSE results are
above average compared to other schools
nationally.

For a small school our curriculum provision
at Key Stage 5 is rich and varied.

We offer the highest quality education in a
safe, happy and caring environment where
learning is at the heart of all we do.

St. John’s is an 11-18 mixed comprehensive school providing education to service
children and entitled civilians working in Cyprus. We also have a number of fee
paying students from the surrounding Cypriot and Expatriate community.

The school follows the national curriculum and is administered by Service Children’s
Education (SCE). The school aims to bring out the best in students at all times by
instilling a sense of pride in themselves, the school and the community. As an
inclusive school we do our best to meet the individual needs of students by
promoting their physical, mental and spiritual development while enhancing their
social and learning skills.
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For all at St. John’s our mission is simple:

We are passionate about raising standards
and caring for the individual.

We expect all in our school to succeed, to
grow and to improve upon their personal
best.

We empower our people to be strong and
flexible.

Our enthusiasm for learning drives us to
open and inspire the hearts and minds of all
vouna peoble.
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Learninp at the heart of all we do’
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We aim to raise standards and achievement by:

Helping all students to develop their various talents and reach their full potential
by providing them with effective teaching and quality learning resources and
opportunities.

Providing all students with a stimulating, broad and balanced educational
experience suited to their particular needs.

Caring for all students in an atmosphere of support and mutual respect which
reinforces positive behaviour, motivation, high self esteem, personal confidence
and sound working relationships.

Maintaining a safe, stimulating and pleasant working environment and by being
considerate of the needs and the gifts of our unique community.

Maintaining friendly, helpful, supportive relationships with parents and by
keeping parents regularly informed about their children’s achievements and
progress.

Welcoming the contributions of parents and the wider community to support our
students’ learning and personal development.
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Our campus is as you would expect from a school in such an advantageous setting. We
have good views to the Troodos Mountains and out across the Mediterranean; we have
a swimming pool on site and access to excellent sporting facilities in the adjacent valley.

The classroom environment is very important to us and we take every opportunity to
display and celebrate the work of our students
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The School Library is a great resource not just
for access to an excellent range of books but
also for current magazine and newspaper
publications and access to the internet.

The environment is comfortable and
welcoming. Students can borrow books for
curriculum linked work or for their own
pleasure. Students can also request new
books to keep the resource up to date.




The students benefit from access to the garrison sporting
facilities in Happy Valley as well as a large, well equipped,

sports hall, tennis / netball courts and our own swimming
pool.

Sports day is one of the most popular days of the year
with very high levels of participation from all students
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O/ Our ICT Facilities are generous compared to most other schools; all of our
O classrooms and our examination rooms are fully air conditioned and

exceptionally well resourced. Our class sizes are small which helps mitigate some of
the negative aspects of the transitions some children face. Our staff are well
qualified and experienced.
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The most noticeable difference between us and most schools
your children may have experienced is that we operate a
continental day here which means an early start and an early
finish, thus leaving afternoons available to enjoy the wide variety
of extra curricular activities on offer in the school and the
community.

Our day is as follows:

07.30 - 07.50 Assembly/Tutor Group time
07.50 - 08.50 Lesson1

08.50 - 09.50 Lesson 2

09.50 - 10.10 First Break (most studentsuseth e
tuck shop during this tim  e)

10.10 - 11.10 Lesson 3
11.10 - 12.10 Lesson 4

12.10 - 12.30 Second Break

12.30 - 13.30 Period 5

Transport to and from school is provided for most areas of Episkopi Garrison and
RAF Akrotiri and there is a late bus each day to ensure students participating in
after school activities get home safely.




St John’s is a small, friendly and very caring school. We invest heavily in the
pastoral care of our students, particularly when it comes to the inevitable transitions
that Forces life brings with it.

The backbone of pastoral support are teams of experienced Form Tutors each
supported by a dedicated Head of Year. These teams monitor and support the
students on a daily basis. If problems occur, which inevitably they do, strategies
can be quickly and effectively put in place to manage the situation to ensure positive
outcomes for students.

For more complex issues we have an excellent Inclusion Team, headed up by an
experienced Assistant Head Teacher and comprising a team of well qualified
Teaching Assistants, a Learning Mentor and a School Nurse. Our Inclusion Team is
the link between ourselves and the wider support networks that exist across the
Garrisons.

All of the above is made more successful by our firmly held belief that
communication and close working with Parents is the key to success at school for
our youngsters.
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Working to raise money for charity is an
important part of our school ethos and
we successfully give to a variety of
worthwhile causes each year.
Sponsored events, non uniform days
and student enterprise are all supported
by an active group of school charity
representatives




St. John’s is an inclusive school in which the teaching and learning, achievements,
attitudes and well being of every young person matters.

Our lifelong commitment is to help all our students to develop their various talents
and to reach their full potential by ensuring that they have access to high quality
teaching and the very best in resources and activities.

We seek to provide all our students with a stimulating, broad and balanced
educational experience within a caring and supportive environment in which a
friendly, helpful and supportive relationships thrive.

We recognise that every student has individual learning needs. Our innovative use
of data analysis assist us with matching our teaching to the needs of learners and
where specific or additional support is needed we have a qualified, dedicated and
experienced Inclusion Team able to offer a wide range of support. Sometimes this
is provided in class and sometimes as part of withdrawal lessons.

Our Inclusion Team monitors students carefully and works closely with parents and
other agencies, to ensure that any additional needs are met wherever possible.
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Rewarding students is very
important at St John’s and we
use a variety of approaches to
motivate students to do their
best.

Postcards home, badges, house
points and prize giving
celebrations are all part of our
policy to re enforce positive
attitudes and behaviour.
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St. John’s is a community school, and in that sense typical of such schools in the
UK. However we serve a unique community situated in a wonderfully distinctive
location.

The school is truly at the heart of this community; we host the Garrison Fairs, plays
and concerts. The Cyprus Music Service shares a site with us and our Students
contribute a great deal to musical activities around the island.

Parents are welcome to join in our post 16 courses and we have many links with
55AEC and other Garrison facilities.

We actively seek opportunities to engage with our Host Nation and regularly have
sporting exchanges with educational visits to schools and other places in the
Republic of Cyprus. All of our students have the opportunity to learn conversational
Greek and we take full advantage of the contacts that our locally employed staff
have in the wider community.

Partnership with Parents is something we value a great deal and, whilst we operate
an open door policy, with a Senior Member of staff being available throughout the
day; we recognise that it is not always convenient to come into school. Our web
page has full contact details and we encourage Parents to take advantage of the
variety of ways to contact us.
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Student participation in the school is something we take very seriously. At St.
John’s we have a very well developed Student Council that is elected each year via
a whole school general election following two weeks of hard campaigning by the
students.

The work of our School Council is varied and so far this year Council members have
been involved in developing many of our policies, working on the designs of our
school planner and planning the development of a school radio.

Council members hold school council clinics where issues can be raised by other
students and the Councillors are about to begin a course of Peer Mentoring to
further them in their work.

&%' % [/ [/, , % %
0 , % ' %




The Curriculum at St. John’s is balanced, relevant and personalised, ensuring
progression and continuity for every student. Our central purpose is to ensure that all
children achieve the highest standards of which they are capable. These standards
apply to all that they do, whether in the classroom, on the sports field, in concert or on

stage, or in the extensive range of other opportunities we offer to students at all stages
of their education.
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We encourage all learners to pursue excellence and to work to the best of their
ability, this being underpinned by our motto “learning at the heart of all we do”. We
encourage the whole community to develop a love of learning and good learning
habits and so become life-long learners. We hope all our learners will take
responsibility for their own learning and develop good learning habits, including co-
operation, persistence and resourcefulness. We want all to think about how they
learn, how to solve problems and make decisions.




Our curriculum offer is varied and wide ranging and is based on a two-week
timetable consisting of 50 one hour lessons. Full details of subjects can be found
on our web page, but essentially our curriculum is set out below.
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Years 7-9 Key Stage 3

On entry to the school students are placed in mixed ability tutor groups and for the
majority of their lessons students are taught in these groups. However, in the core
subjects: Maths, English and Science, Learners are set according to ability.




Years 10-11 Key Stage 4

We offer a more personalised curriculum at key
stage 4 enabling everyone to find the
combination of courses which complements
their interests and talents. All learners have the
opportunity to choose from GCSEs,
Vocational/BTEC courses or more practical,
work-related courses.
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Sixth Form Key Stage 5

For a small school St John’s is
able to offer a wide range of
courses to include 15 ‘A’ and
‘AS’ level subjects, a level 2
(GCSE equivalent) Diploma in
Engineering and a range of
NVQs in partnership with
Vocational Training
Qualifications (VTQ) on the
garrison.
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At St. John’s we offer young people opportunities to participate in a wide range of
activities including Sport, Music, Duke of Edinburgh Award, inter-school and intra-
school competition etc. A full range of activities is always available and regularly

updated to reflect the fact that these activities change to respond to the interests of
our students.
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We offer extension activities to our students through:

A programme of educational trips and visits.
A range of inputs from outside experts.
Early entry opportunities.

A varied programme of Enterprise Activities.

We offer support to students through:
A team of Learning Support Assistants
Closely working with a range of outside agencies.
Input from alternative educational providers.
Planned intervention.
A dedicated careers advisor and library open throughout the week.
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Service Children’s Education, our parent agency, has the stated aim of ‘Learning
without boundaries’. This captures the essence of what we want our Virtual
Learning Environment (VLE) to be able to offer.

We are currently building our VLE and when completed we hope that our students
will be able to expend the opportunities to learn beyond the traditional school day
and the formal school organisation; irrespective of where they are in the world.

It is our intention that the VLE will also help to minimise some of the disruption faced
by families when they are Posted. Students will be able to access courses before
they arrive at and after they have left the school, from wherever their family is
posted.




/!

To help Students with the choices they have to make St John’s has a well stocked
careers library which is accessible to both our students and to members of the wider
community. We have a fully qualified and experienced Connexions Personal
Advisor who staffs this area and is available to answer any enquiries on a wide
range of topics, from latest careers information, university applications or further
training opportunities, throughout the day.
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Careers education and work related learning in
the way of Industry days is delivered via our
Integrated Studies programme and each year our

Year 10 and 12 students undertake one or two
weeks of work experience; either in the UK or in
Cyprus.

Nicki Dhuig, our careers guidance
councellor is happy to give advice
and support wherever it is required
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The uniform we ask our students to wear whilst at St John’s takes into account the
circumstances of service children’s education, which often entails frequent changes of
school and therefore uniform. For this reason, our uniform is neither expensive nor out
of the ordinary in style or materials. Our uniform policy also reflects the climatic
extremes of Cyprus; everyone is aware of the summer heat, but few realise how cold
and wet the Cyprus winter can be. Full details or the uniform are given below and
overleaf.

Summer

Khaki Skirt or shorts in standard pattern and white polo
shirt with school logo. Alternatively a plain white shirt
can be worn. Footwear should be of a sensible flat
soled design, black shoes or sandals, or desert boots.
Plain white or black socks. High heels, flip flops,
trainers, fashion shoes or boots should not be worn.
Skirts should be of normal length i.e. just above the
knee and shoe heels should not exceed 4cm in height.

Winter

Grey Skirt of grey or black tailored school
trousers; white shirt; school tie; school sweater
with school logo; black or brown low-heeled
shoes; plain socks or tights - no trainers or
fashion shoes or boots.

Physical Education

House top and blue House
shorts which are sold at school,
white socks, training shoes;
one piece swimming costume;
towel.
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Summer

Tailored Khaki shorts and white polo shirt with
school logo (available from school).
Alternatively a plain white school shirt can be
worn. Plain white or black socks, and desert
boots or black shoes - no trainers or fashion
shoes or boots. Shorts should be normal length
i.e. above the knee and not ‘combat’ style.

Winter

Grey or black school trousers;
white shirt; school tie; navy
jumper with school logo; plain
socks; black shoes - no
trainers or fashion shoes or
boots.

Physical Education

House top and House shorts which are sold at
school; Blue shorts, white socks; training shoes;
swimming trunks; towel.

All of these items can be bought from the
school office at any time during the day.
Alternatively there are shops that sell our
uniform both on Episkopi and Akrotiri bases.

Whilst we do not wish to be overly strict with our rules we would like to raise
awareness of our policy towards jewellery, make-up, and other things such as hair
style and colour.

“Quite simply no jewellery should be work to school other than a wrist watch or, fonsttide
with pierced ears, one pair of gold or silver studs, or small sleepers. Simkké-up

should not be worn, this includes nail varnish. No visible body piercing are allowed.
Students who have a piercing made during the school year will be asked to remaie it] H
styles should be in keeping with a smart appearance with no unnatural hair colours of
unusual fashion cuts such as tram lines etc.”




Military personnel and UK based MOD Civilians serving in Cyprus are entitled to
send their children to St John’s as part of their posting. Parents of students residing
in any part of Cyprus are welcome to apply to St. John’s School but have to pay the
associated fees. The current fee levels are available from the school on request.

Admission Procedures
Our admission forms can be accessed via our web page,

(www.stjohnscyprus.orq).

Parents of children who join after the start of the autumn term are seen personally by
the appropriate head of year. Meetings can be arranged at a mutually convenient time
by contacting the school on Epi Military 3888/civil line 25963888, or via the school
email system, which can be accessed via the school web page.

Students from local primary schools are introduced to the school during their last term
in Year 6. However, many are already familiar with St John’s and its staff, often having
visited to use some of the facilities or to be entertained in the hall or the outside
theatre.

We try to meet parents initially at their own local primary school when queries can be
answered in a more informal and smaller group setting. This is followed by a meeting
at St John’s where parents and children are given an opportunity to meet tutors and to
look round the buildings.




Students come and go throughout the year in our school and as such we have
developed considerable expertise in smoothing the transfer of children both into and
out of our school, nevertheless the earlier the notice of transfer the more we can
help your son or daughter.

As soon as you receive details of your posting it would be most helpful if you could
let us know. As soon as we know of your situation we prepare leaving and clear
and the remaining items of documentation are subsequently completed by the Head
of Year. These will include a comprehensive transfer report or current Record of
Achievement for all subject areas, and details of National Curriculum levels of
attainment in the Core Subjects, plus appropriate details for those following
examination courses.

Learning at the heart of ill we db’




